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PILOTING
TESTING OF THE VET APPROACHES/METHODS
- EVALUATION QUESTIONNAIRE -
1.- Profile of the tester:
	Age:
	53, 55

	Gender:
	female, male

	Occupation:
	trainer, coach



2.- Questions about the VET approach/method:
	Name of the VET approach/method:
	“MIJC” Mental issues in job-centers

	
	

	Are the objectives of the approach/method clearly identified? Please explain.
	Yes, objectives was clearly written by project team.


	
	

	Is the methodology of the approach/method clearly identified?
Please explain.
	Yes, methodology was clearly written by project team.



	
	

	Are the contents of the approach/method clearly defined?
Please explain.
	Yes, contents was clearly written by project team.


	
	

	Are the objectives and training methodology relevant for women 50+?
Please explain.
	Yes, it was relevant but not just for 50+ women, but every woman or man who are suffering depression.

	
	

	Would you recommend any change or adaptation of the approach/method for its use with women 50+?
Please explain.
	Of course, every special target group has special adaptation. But this project focus on language and communication of a very vulnerable and sensible target group.



	Which problems and needs of women 50+ does the approach/method face? 
Please explain.
	This project focus on a group (not just 50+ woman) who are stigmatized by society. Feelings of loneliness, isolation, stigmatized, low self-esteem is very similar.

	
	

	Does the approach/method stimulate the participation of the users?
Please explain.
	Yes, because the focus is very clear. This project give a good and effective toolkit to job center workers communicating long therm unemployment women (and man).

	
	

	Do you think the approach/method could be effective to encourage 50+ women to work? 
Please explain.
	Yes, because the aim of this project to encourage woman and man whos are not working for a loing time (cause of depression feelings).



	
	

	Did you have enough information about the approach/method? 
Please explain what additional information you would need.
	Yes, the materials give me enough informations.





	
	

	Would you recommend the approach/method for its use with women 50+? 
Please explain.
	Yes, absolutely. The basic problems of target groups are coincidences.




Thank you for your collaboration!
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1.- Profile of the tester:
	Age:
	53, 55

	Gender:
	female, male

	Occupation:
	trainer, coach



2.- Questions about the VET approach/method:
	Name of the VET approach/method:
	“ENCLOSE” Establish a New Cooperation to Let Obtain Social Inclusion in Europe

	
	

	Are the objectives of the approach/method clearly identified? Please explain.
	Yes, objectives was clearly written by project team.


	
	

	Is the methodology of the approach/method clearly identified?
Please explain.
	Yes, methodology was clearly written by project team.



	
	

	Are the contents of the approach/method clearly defined?
Please explain.
	Yes, contents was clearly written by project team.


	
	

	Are the objectives and training methodology relevant for women 50+?
Please explain.
	Yes, it was relevant but not just for 50+ women, but every woman or man who are part of social vulnerable group.


	
	

	Would you recommend any change or adaptation of the approach/method for its use with women 50+?
Please explain.
	Of course, every special target group has special adaptation. In this case need focus on woman and 50+ woman and man language.



	Which problems and needs of women 50+ does the approach/method face? 
Please explain.
	This project focus on a group (not just 50+ woman) who are stigmatized by society. Special needs in case the ageism, and genderism. 


	
	

	Does the approach/method stimulate the participation of the users?
Please explain.
	Yes, but this project focus was too large. Every special group needs special stimulate toolkit.


	
	

	Do you think the approach/method could be effective to encourage 50+ women to work? 
Please explain.
	Partly, because the explained problem not specially 50+ woman, but woman and 50+ persons etc. 50+ woman has special problems and needs. But going back to work if you are not working long time, any case, it is very similar basic situation.




	
	

	Did you have enough information about the approach/method? 
Please explain what additional information you would need.
	Yes, the materials give me enough informations.





	
	

	Would you recommend the approach/method for its use with women 50+? 
Please explain.
	Yes, but party. It needs to make a specialized toolkit for 50+ woman.




Thank you for your collaboration!
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